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Mission Statement

Our aim is to foster within the children those values, attitudes, and the skills necessary to develop the self-discipline, which enhances their self-esteem and is needed for them to become valuable contributors in their society.   

In order to fulfill this aim, it is intended that the children should:

· Develop a respect for their physical appearance and a pride in their work and school surroundings

· Develop a respect for their peers

· Develop a respect for teachers, ancillary staff, visitors to the school and those in authority

· Develop a respect for others’ personal property

· Develop a respect for communal property both within the school and in their environment

· Be able to work within agreed school rules (appendix 1)

· Be able to work both co-operatively and independently

· Be able to share space and resources

· Be aware of the needs of others

· Develop appropriate social manners

In keeping with the tradition and ethos of the school, our general aim is to encourage at all times a high standard of behaviour, and as far as possible to help children to develop self-discipline, respect for each other and for those in authority.

PARENTS

We acknowledge the vital role the home plays in laying a sound foundation and in supporting the school with its policy and procedures. To assist in this we have established valuable home/school links. Parents will be notified about parents’ meeting and individual interviews throughout the year. An annual written report sent home in June. Newsletters are circulated on a monthly basis, and other letters go home to keep parents informed.

Parents are welcome to discuss their child’s progress with the class teacher and/or Principal. A note sent with your child or phone call to make an appointment would be appreciated.

We will involve parents as a positive force in our pastoral care and behaviour policies calling on their support should the need arise.

LUNCHTIME SUPERVISORS

The children will be expected to treat the lunchtime supervisors with the respect they afford the teachers. Persistent or serious misbehaviour will be brought to the attention of the Principal. Verbal praise and stickers will be given in the dinner hall for positive behaviour.

DELTA

There is an induction programme for new children beginning Y1, involving meetings for parents and afternoon visits to the school for the children (normally in May and June).

The school aims to provide a broad, yet balanced curriculum, which is realistically adjusted to the needs, and learning abilities of each child. Education in the school is provided in the context if a happy, purposeful and fulfilling environment.

INCENTIVE SCHEME

The major aim of the school policy is to encourage children to choose good behaviour by operating a system of praise and rewards within each classroom.

· Each class will have their own rules, the aim of which is to have a fair and consistent way to establish a safe and orderly classroom environment where learning can take place. These rules will have been established and discussed with pupils to encourage ownership.  These rules are displayed in each classroom.

· The school rules are divided into 3 sections as follows

School Rules

1. WORK RULES


Look

Listen carefully





Hands up





Try hard

2. TREATMENT RULES

Good manners

Always share

Be friendly

3. SAFETY RULES


Walk well

Line up

Play safe

REWARDS

In any disciplinary system the emphasis must be on the positive approach of encouragement and praise, rather than on the negative one of criticism and punishment.

Praise can be given in many ways:

· A quiet word or encouraging smile

· An approving, personalised comment on pupils work

· A public word of praise in front of a group, a class or the whole school

· A visit to another teacher or the Principal for commendation

· A letter to parents informing them specifically of some action or achievement deserving praise (praise pads)

· A prize or treat

· Additional responsibility

· School reports may be used to comment favourably on behaviour, involvement and general attitude as well as on academic achievement

· Golden Time- 30 mins free choice activity

SANCTIONS

There are two main reasons for having sanction, to make the particular child aware that their behaviour is unacceptable and to protect the authority of teachers.

Sanctions should be constructive, be applied with sensitivity and flexibility, where possible be related to the misdemeanour and be specific to the culprit and not applied to the whole group.

Sanctions will include:

· A look of disapproval

· Immediate verbal checking of misbehaviour
· A minor penalty, relevant to the offence

· Loss of freedom and privileges for a fixed period or permanently

· Restriction of access to extra-curricular activities for a period

· Completion of additional work to complement or reinforce current studies

· Carrying out a useful low-level task in school, such as collecting litter

· The temporary removal of a pupil from his/her peers into another class

· The referral of a troublesome pupil to the Principal for reprimand

Procedures for consultation

The class teacher will attempt to deal with incidents of bad behaviour and will record noteworthy events. Teacher may contact parents with the permission of the Principal and make them aware of the situation. If the misbehaviour continues, the case will be referred to the Principal and parents will be contacted if this has not been done already. The Principal will discuss with the parents the necessity of involving outside agencies e.g. Education Welfare Officer, Educational Psychologist and proceed with arrangements. If the misbehaviour persists the Board of Governors will be informed and the parents may be invited to a meeting to discuss the matter with the Governors. The Governors and Principal will refer to WELB for guidance and advise; ultimately the sanction of expulsion may be applied.

